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Main objectives:

• Respond to well-identified needs in various R&I areas (bottom-up)

• Expose the researchers to the academic and non-academic sectors.

• Offer training in research-related, as well as competences relevant for 

innovation and long-term employability.

• Focus on research and transferable skills, (inter-sectoral secondments), 

career development plan, supervision, internationalization / 

attractiveness

Doctoral Networks



Modalities:

Multi-beneficiary Action to set up doctoral programmes, including:

• Industrial Doctorates (ID): Training in academia and industry, Joint 

supervision

• Joint Doctorates (JD): Joint collaborations leading to a joint/multiple doctoral 

degree, Joint selection and supervision; pre-agreement for joint degrees 

required

• Doctoral Networks (standard): Training in academia and/or industry

Doctoral Networks



Size

• Up to 540 person-months (for all types of DN)

Duration

• Programme: max. 48 months (max 60 months in JD)

• Fellowship: between 3 and 36 months (max. 48 months in JD)

• Secondments: worldwide (standard up to half of the fellowship duration; JD/ID no 

limit)

• Industrial doctorates: 50% in the non-academic sector; academic and non-academic 

organisations jointly supervising can be in the same country

Doctoral Networks

540 PM (example)

15 PhD students recruited for 36 months each

528 PM (JD example) 11 

PhD students recruited for 

48 months each



Eligible participants:

• Consortia of universities, research institutions and research infrastructures, 

businesses including SMEs, and other socio- economic actors

• At least three independent legal entities, each established in a different 

Member State (MS) or Horizon Europe Associated Country (AC); minimum of 

1 beneficiary from a MS (on top of this minimum, any entity from any third 

country can join; no minimum for associated partners)

• Should none of them be entitled to award a doctoral degree, a university or a 

consortium/grouping of academic/research institutions entitled to award a 

doctoral degree must be added to the project as an associated partner or an 

associated partner linked to a beneficiary.

Doctoral Networks



Doctoral Networks



Joint Doctorates

• At least three independent legal entities must be entitled to award doctoral degrees

• At least one of the institutions conferring a joint, double or multiple doctoral degree 

must be established in an EU Member State and/or Horizon Europe Associated 

Country

• Applicants must provide, at the time of the submission of the proposal, a pre-

agreement to award a joint, double or multiple degree to the doctoral candidate(s)

• The proposal should indicate from which institutions a researcher is expected to 

receive the degree(s)

• Must set up a joint governance structure with joint admission, selection, supervision, 

monitoring and assessment procedures.

Doctoral Networks
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Doctoral Network – example consortium

EC advises to keep the 

consortia between 6 and 

9 beneficiaries
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Industrial Doctorate – example consortium
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Joint Doctorate – example consortium



Doctoral Networks Eligible participants:



Academic and non-
academic sectorsDoctoral Networks



Eligible participating organisations:

• All beneficiaries must recruit at least one doctoral candidate. They are 

required to host at their premises and supervise recruited researchers, or use 

associated partners linked to them to do so.

• Not more than 40% of the EU contribution may be allocated to 

beneficiaries in the same country or to a single international organisation.

Doctoral Networks



Eligible researchers:

• Supported researchers must be doctoral candidates (not already in 

possession of a doctoral degree at the date of recruitment)

• Researchers must be enrolled in a doctoral programme, in at least 1 EU 

Member State/Associated Country 

• Any nationality

• Mobility rule: must not have resided or carried out their main activity (work, 

studies, etc.) in the country of the recruiting beneficiary for more than 12 

months in the 36 months immediately before their recruitment date.

Country of the main activity: where the researcher is physically based when carrying out the main 

activity and the country of the institution for which the main activity is performed (e.g., employer)

Doctoral Networks



• Size of Doctoral Networks: 540 pm

• All beneficiaries must recruit at least one researcher

• Fellow: only doctoral candidates

• Maximum fellowship duration 36 months (48 in JD)

• Secondments: up to half the duration of the fellowship- This limitation 

does not apply in the case of Industrial Doctorates and Joint 

Doctorates.

• Industrial doctorates: doctoral candidates must spend at least 50% of the 

duration of the fellowship in the non-academic sector

Doctoral Networks



Resubmissions:

• All proposals must indicate if they are resubmitted from the previous MSCA 

Doctoral Networks call under Horizon Europe.

• Proposals submitted to the previous call of MSCA Doctoral Networks under 

Horizon Europe and having received a score of less than 80% must not be 

resubmitted the following year.

Doctoral Networks



Resubmissions:

• Any proposal involving 70% or more of the same recruiting organizations 

as in another proposal submitted to the previous call of the MSCA Doctoral 

Networks under Horizon Europe that has received a score of less than 80% 

will be assessed for whether it is a resubmission, irrespectively of the 

applicants’ self-declaration. The assessment will be carried out by external 

expert evaluators based on the similarity of objectives as well as on the 

similarity of the scientific approach proposed to reach such objectives.

Doctoral Networks



Doctoral Networks

Guide for Applicants Doctoral Networks 2026

https://circabc.europa.eu/ui/group/0d6109dc-828d-4995-b5ac-e28e88ec5d49/library/ff7724fd-0246-41e3-8079-d7574552decf/details


DN 2022 Call - success rates per panel/ mode



DN 2023 Call - success rates per panel/ mode



ITNDN 2024 call 

Success rates per panel/ mode

Panel DN DN-ID DN-JD Total

CHE 15 2 1 18

ECO 2 2

ENG 47 6 3 56

ENV 11 1 12

LIF 33 1 34

MAT 1 1

PHY 8 8

SOC 16 2 18

Total 133 8 8 149

Success 
Rate 10.7% 10.1% 9.2% 10.6%

CHE ECO ENG ENV LIF MAT PHY SOC Total

10.8% 11.1% 10.8% 10.0% 10.3% 5.9% 8.6% 12.7% 10.6%

Main list * proposals

ECO
2

CHE
18

SOC
18

ENG
56

PHY
8

LIF
34

MAT
1

ENV
12

*pending the signature of the GAs



ITN
MSCA Doctoral Networks  in Horizon Europe

Success rates EU vs PT

16.86%

18.98%

14.24%

11.96%

9.24%
10.09%

13.88%
14.66%

8.61% 9.03%

2021 2022 2023 2024 2025

Taxa de sucesso (EU) Taxa de sucesso (PT)



ITN
MSCA Doctoral Networks  in Horizon Europe

Funding obtained by Portuguese institutions (M€)

6.37

7.91

13.31 13.6

18.72

2021 2022 2023 2024 2025



Proposal submission
MSCA Doctoral Networks



Applications are submitted through the Funding and tender opportunities portal:

➢ Find your call: MSCA Doctoral Networks 2026

➢ Sign into the portal and register your organization (get a PIC number)

PF - Proposal submission

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/global-search?isExactMatch=true&keywords=MSCA
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-DN-01-01?keywords=MSCA&isExactMatch=true&status=31094501,31094502&order=DESC&pageNumber=1&pageSize=50&sortBy=relevance
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-participate/participant-register


•Read all guidance documents:

• Guide for Applicants: overview of rules, financial aspects, etc. 

• MSCA Work Programme and annexes

• Standard application form

• MSCA Guidelines on Supervision: 

• MSCA Green Charter: 

• Etc.

•Submit specific queries to the Research Enquiry Service 

(funding, validation of participants, etc.)

DN - Proposal submission

https://circabc.europa.eu/ui/group/0d6109dc-828d-4995-b5ac-e28e88ec5d49/library/ff7724fd-0246-41e3-8079-d7574552decf/details
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2026-2027/wp-2-marie-sklodowska-curie-actions_horizon-2026-2027_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/af/af_he-msca-dn_en.pdf
https://op.europa.eu/en/publication-detail/-/publication/1803a3f6-0084-11f0-9503-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/d8e5b75a-ae2d-11f0-89c6-01aa75ed71a1/language-en
https://research-and-innovation.ec.europa.eu/contact-us/research-enquiry-service_en


DN - Proposal submission

• The 2026 version will be available soon

• There are very few differences, use this one while the 

2026 one is not available

https://horizoneuropencpportal.eu/sites/default/files/2025-09/radiance_dn_handbook_2025_0.pdf

https://horizoneuropencpportal.eu/sites/default/files/2025-09/radiance_dn_handbook_2025_0.pdf


Gender Equality Plan 

DN – proposal submission 

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-

PDF/source-232129669

Required

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669


PF - Proposal submission

Page limit:

Part B-1: 34 pages

(30 pages + start page, 

table of contents and list of 

participating organisations)

Part B-2: no limit



Part A proposal template:

•3 submission links, 1 per modality (standard DN, Industrial 

Doctorates, Joint Doctorates)

• Associated partners register in the tool like beneficiaries (with a 

validated or temporary PIC)

•Scientific panel and keywords selection (MSCA keywords is available 

on https://rea.ec.europa.eu/system/files/2021-10/MSCA%20Keywords.pdf)

•Unit-cost budget table

DN - Proposal submission

https://rea.ec.europa.eu/system/files/2021-10/MSCA%20Keywords.pdf


DN specificities of Part B proposal template:

Part B1:

• Follows the award criteria

• 34 page-limit (30 + table of contents and list of participating organisations)

• Instructions included in the template

Part B2:

• Description of participants

• Letters of pre-agreement (for DN-JD)

DN – proposal submission 



Living guidelines on the responsible use of generative AI in 
research

https://research-and-innovation.ec.europa.eu/document/2b6cf7e5-36ac-41cb-aab5-0d32050143dc_en

https://research-and-innovation.ec.europa.eu/document/2b6cf7e5-36ac-41cb-aab5-0d32050143dc_en


DN 2026 call - Budget, Modes & Planning

DN

Doctoral Networks

Participants implement 

a joint research programme 

DN-ID
Doctoral Networks 

Industrial

Doctorates

Doctoral training with non-

academic sector

DN-JD
Doctoral Networks 

Joint

Doctorates

Doctoral programme to 

deliver joint degrees

Call budget ~ EUR 593.03m

Call Opening 28 May 2026

Call Closure 25 Nov 2026

Remote Allocation of proposals Dec 2026

Remote Evaluation phase Jan 2027 – Feb 2027

Central Panel Review Feb - March 2027

Launch GAP April 2027

GA signature July 2027

Project starting dates Sept 2027 – March 2028



Award criteria
MSCA Doctoral Networks



DN – award criteria



DN – award criteria



1.1 QUALITY AND PERTINENCE OF THE PROJECT’S RESEARCH AND 

INNOVATION OBJECTIVES (AND THE EXTENT TO WHICH THEY ARE AMBITIOUS, 

AND GO BEYOND THE STATE OF THE ART). 

REQUIRED SUB-HEADINGS:

• Introduction, objectives and overview of the research programme. It 
should be explained how the individual projects of the recruited researchers 
will be integrated into – and contribute to – the overall research programme. 
All proposals should also describe the research projects in the context of a 
doctoral training programme. Are the objectives measurable and verifiable? 
Are they realistically achievable?

• Pertinence and innovative aspects of the research programme (in light 
of the current state of the art and existing programmes / networks / doctoral 
research trainings). Describe how your project goes beyond the state-of-the-
art, and the extent the proposed work is ambitious.

The action should be divided in Work Packages and described in the Table 
3.1a under the Implementation section



OBJECTIVES • Use SMART objectives that address the
gaps in the state-of-the-art and 
correspond to the needs of training a 
new generation of researchers in Europe

• Show clearly, how individual doctoral
projects contribute to overall objectives

• Scientific objectives should correspond
to Work Packages (structured under 3.1)

Award criteria 1.1



DN – award criteira 1.1

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


Excellence

1.2 Soundness of the proposed methodology

• Gender dimension and diversity aspects

• Open science practices

• Research data management and management of other research

outputs

DN – proposal submission 



METHODOLOGY

Award criteria 1.2

Source: ANSWER ITN

• Explain the concepts, models and 
assumptions emerging from the state of 
the art

• Which techniques, methods, intruments
will be used to achieve your scientific
objectives

• Explain multi-/interdisciplinary
aspects

• Identify any challenges: these will later
be presented under risk assessment in 
section 3.1

http://www.answer-itn.eu/


GENDER ASPECTS • How to deal with gender issues in the proposal?

• The MSCA-NET Policy Brief on Gender Equity provides 

an overview of the gender equality requirements under 

MSCA, guidance on the evaluation criteria, and how to 

approach the gender dimension of research when 

developing your proposal. 

• Describe how you are going to integrate gender 

dimension into your research – or why you consider that 

this is not relevant for your research.

58

Definitions

Gender balance refers to share of different genders in a research

team; NOT to be discussed here, but under 3.1.

Gender equality refers to equal treatment of men and women (for

example by employers) – Gender equality plan is an eligibility criterion

for public bodies, HE institutions and RES organisations. 

NOT to be discussed here, but under 3.1. 

Gender dimension and other diversity aspects in R&I content

refers to the integration of sex and/or gender analysis through the 

entire R&I cycle, from the setting of research priorities through defining 

concepts, formulating research questions, developing methodologies, 

gathering and analysing sex/gender disaggregated data, to evaluating 

and reporting results and transferring them to markets into products 

and innovations which will benefit all citizens and promote gender 

equality. This has to be addressed under 1.2

https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Gender_Policy_Brief_08062023.pdf


OPEN SCIENCE 

PRACTICES

For more information on how to address Open Science in 

project proposal, you can consult:

• OpenAIRE Guides for Researchers Open Science in 

Horizon Europe proposal.

• MSCA-NET Policy Brief: Open Science
Definitions

Open Science is an approach based on open cooperative 

work and systematic sharing of knowledge and tools as 

early and widely as possible in the process. 

Open science practices include early and open sharing of 

research (for example through preregistration, registered 

reports, pre-prints, or crowd-sourcing); research output 

management; measures to ensure reproducibility of 

research outputs; providing open access to research 

outputs (such as publications, data, software, models, 

algorithms, and workflows); participation in open peer-

review; and involving all relevant knowledge actors 

including citizens, civil society and end users in the co-

creation of R&I agendas and contents (such as citizen 

science). 

Source: Meaningful Interactions Lab (mintlab)

Award criteria 1.2

https://www.openaire.eu/open-science-in-horizon-europe-proposal
https://www.openaire.eu/open-science-in-horizon-europe-proposal
https://msca-net.eu/wp-content/uploads/2023/04/Task-3.6-Open_science_Brief.pdf
https://soc.kuleuven.be/mintlab/blog/news/opensciencediscourse/


As a peer-reviewed publishing service you can also use Open Research Europe, the European 

Commission’s open access publishing platform for scientific articles for Horizon 2020 and Horizon 

Europe. 

https://open-research-europe.ec.europa.eu/


RESEARCH DATA 

MANAGEMENT

• Applicants generating/collecting data and/or other research 

outputs (except for publications) during the project must 

provide maximum 1 page on how the data will be managed 

in line with the FAIR principles (Findable, Accessible, 

Interoperable, Reusable)

• Proposals selected for funding under Horizon Europe will 

need to develop a detailed data management plan (DMP) –

see 3.1

• HE programme guide is a good source of information and 

contains links to further information

• OpenAIRE has guides, factsheets, use cases, webinars, 

and a helpdesk for all Framework programme participants.

61

Award criteria 1.2

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf
https://www.openaire.eu/support
https://www.openaire.eu/how-to-make-your-data-fair


https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf
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1.3 QUALITY AND CREDIBILITY OF THE TRAINING PROGRAMME (INCLUDING 
TRANSFERABLE SKILLS, INTER/MULTIDISCIPLINARY, INTER-SECTORAL AND
GENDER AS WELL AS OTHER DIVERSITY ASPECTS)
REQUIRED SUB-HEADINGS:

• Overview and content structure of the doctoral training programme, including 
network-wide training events and complementarity with those programmes offered 
locally at the participating organisations (please include table 1).

• Role of non-academic sector in the training programme.



Overview and content structure of the doctoral training programme, including network-wide

training events and complementarity with those programmes offered locally at the participating

organisations (please include table 1).

Inspiration:

• EU Principles for Innovative Doctoral Training

• Vitae Research Development Framework

• ResearchComp: European Competence Framework for Researchers

DN – Award criteria 1.3

https://euraxess.ec.europa.eu/sites/default/files/policy_library/principles_for_innovative_doctoral_training.pdf
https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-development-framework-rdf-vitae.pdf/view
https://research-and-innovation.ec.europa.eu/jobs-research/researchcomp-european-competence-framework-researchers_en


TRAINING

PROGRAMME

• Balance between

• Individual training-through-

research

• Local doctoral programme

• Network-wide training
• And

• Scientific training

• Transferable skills training

• Inter-sectoral exposure

65

Award critiria 1.3

Source: ANSWER ITN

http://www.answer-itn.eu/


66

EXAMPLE – Network wide training events
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EXAMPLE – Network wide training events
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EXAMPLE – Network wide training events



https://msca-net.eu/wp-content/uploads/2023/09/MSCANET_DN2023_final.pdf

https://msca-net.eu/wp-content/uploads/2023/09/MSCANET_DN2023_final.pdf


1.4 QUALITY OF THE SUPERVISION (INCLUDING MANDATORY JOINT 
SUPERVISION FOR INDUSTRIAL AND JOINT DOCTORATE PROJECTS)
REQUIRED SUB-HEADINGS:

• Qualifications and supervision experience of supervisors.

• Quality of the joint supervision arrangements (including mandatory joint supervision  
for DN-ID and DN-JD).

The role and scientific profile of the supervisors should only be listed in the "Participating 
Organisations" tables in section 6.

Refer to the Charter and Code & Guidelines for MSCA supervision

https://euraxess.ec.europa.eu/jobs/charter
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en


SUPERVISION

• Ensure it is very clear who will supervise each doctoral candidate

• In case of ID and JD, explain the arrangements for joint supervision, and the synergy

• Explain the supervision experience of each supervisor

• Ensure there are adequate monitoring and feedback mechanisms in place

• Think in advance about conflict resolution

71



https://msca-net.eu/wp-content/uploads/2023/09/MSCANET_DN2023_final.pdf

https://msca-net.eu/wp-content/uploads/2023/09/MSCANET_DN2023_final.pdf


DN – award criteria
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2. IMPACT

2.1 Contribution to structuring doctoral training at the European level and to 
strengthening European innovation capacity

2.2 Credibility of the measures to enhance the career perspectives and 
employability of researchers and contribution to their skills development

2.3 Suitability and quality of the measures to maximise expected outcomes 
and impacts, as set out in the dissemination and exploitation plan, including 
communication activities

2.4 The magnitude and importance of the project’s contribution to the 
expected scientific, societal and economic impacts
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2.1 CONTRIBUTION TO STRUCTURING DOCTORAL TRAINING AT THE 
EUROPEAN LEVEL AND TO STRENGTHENING EUROPEAN INNOVATION 
CAPACITY, INCLUDING THE POTENTIAL FOR:

a) meaningful contribution of the non-academic sector to the doctoral 
training, as appropriate to the implementation mode and research field 

• Demonstrate how the exposure of ALL the fellows to the non-academic 
sector is meaningful, i.e. it has sufficient duration and content to ensure:

a) the employability of the trained fellows in the non-academic sector and 

b) excellence and impact of the research training.

• Explain how the contribution of your non-academic sector participants to this 
particular programme is essential to improving inter-sectoral collaboration in 
research training in this area.
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2.1 CONTRIBUTION TO STRUCTURING DOCTORAL TRAINING AT THE 
EUROPEAN LEVEL AND TO STRENGTHENING EUROPEAN INNOVATION 
CAPACITY, INCLUDING THE POTENTIAL FOR:

b) developing sustainable elements of doctoral programmes

• A key policy goal in this area is overcoming differences/ fragmentation in 
doctoral training across Europe – bringing a degree of consistency, as 
described in the Erasmus Mundus Joint Doctorate Handbook

• The harmonisation of institutional processes involved in developing joint 
degrees will help to bring consistency to the doctoral experience across 
Europe 

• Explain how your EJD will help with developing the consistency of the 
doctoral experience – unified selection, recruitment, monitoring, awarding 
processes etc. 

• Explain how you will continue the joint degree process in the consortium after 
the JD is over
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2.1 CONTRIBUTION TO STRUCTURING DOCTORAL TRAINING AT THE 
EUROPEAN LEVEL AND TO STRENGTHENING EUROPEAN INNOVATION 
CAPACITY, INCLUDING THE POTENTIAL FOR:

You can add the two following sub-headlines: 

c) contribution to structuring doctoral/ early-stage research training at 
the European level 

• There are two agreed set of ‘rules’ for doctoral/ research programme
elements: Salzburg II Recommendations & Principles for Innovative 
Doctoral Training, which derives from the Salzburg II Recommendations 

• Explain how your programme adheres to those ‘rules’ – i.e. take the seven 
Principles for Innovative Doctoral Training and explain how your DN 
incorporates each of those Principles

• Explain how your programme will help the further development and 
spreading of best practice in European collaborative research training 
programmes

• Describe how you will continue the programme after the DN is over e.g.
seeking further funding or at a minimum informally continuing the 
collaboration 
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2.1 CONTRIBUTION TO STRUCTURING DOCTORAL TRAINING AT THE 
EUROPEAN LEVEL AND TO STRENGTHENING EUROPEAN INNOVATION 
CAPACITY, INCLUDING THE POTENTIAL FOR:

d) strengthening European innovation capacity 

• Explain how the research programme and the doctoral candidate’s work 
(including dissemination/ exploitation/communication/ outreach activities) will 
contribute to Europe’s economy and/ or society

• Explain how the research and training programme will help bringing ideas to 
market. The role of the participants from the non-academic sector in this 
respect should be described, either in terms of research commercialisation, 
training in entrepreneurship/ tech transfer to the fellows, etc. 

• Expand on link to EU research/ policy goals

• If your programme builds on an existing DN, COST Action or other funded 
project, explain how it does so, making it very clear that you are proposing to 
go beyond the work already funded by those projects 

• Could your research contribute to the development of a new European 
Standard? If yes, describe this briefly here and explain the details in Section 
2.3 under ‘Exploitation’
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EXAMPLE – Contribution of the non-academic sector to the training

and contribution to structuring doctoral training at the European level
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EXAMPLE – Contribution to strengthening European innovation capacity



https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf
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2.2 CREDIBILITY OF THE MEASURES TO ENHANCE THE CAREER 
PERSPECTIVES AND EMPLOYABILITY OF RESEARCHERS AND 
CONTRIBUTION TO THEIR SKILLS DEVELOPMENT

• Explain the impact of the research and training on the fellows' 
careers

• Describe the potential employment sectors that the doctoral candidates 
might end up working in. Consider both academic and non-academic 
career opportunities.

• Present an analysis of how the elements of the programme will make them 
employable in these sectors, e.g.:

• Research Training

• Transferable Skills Training

• Secondments and/ or other opportunities for exposure to other organisations
(e.g. networking opportunities)

• Communication/ Dissemination/ Public Engagement/ Exploitation activities
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2.2 CREDIBILITY OF THE MEASURES TO ENHANCE THE CAREER 
PERSPECTIVES AND EMPLOYABILITY OF RESEARCHERS AND 
CONTRIBUTION TO THEIR SKILLS DEVELOPMENT

• Do not repeat how these skills will be delivered, instead focus on the 
impact of the skills on the doctoral candidate’s employability

• Make a strong link between your programme’s elements, the EU policies 
about researcher careers/ employability, and any sectoral policies referring 
to a skill gap in the relevant sector.
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EXAMPLE – Skills needed and obtained



https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


Impact

2.3 Suitability and quality of the measures to maximise expected outcomes and impacts, 

as set out in the dissemination and exploitation plan, including communication activities

• Plan for the dissemination and exploitation activities, including communication activities

• Strategy for the management of intellectual property, foreseen protection measures

DN – proposal submission 
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2.3 SUITABILITY AND QUALITY OF THE MEASURES TO MAXIMISE
EXPECTED OUTCOMES AND IMPACTS, AS SET OUT IN THE 
DISSEMINATION AND EXPLOITATION PLAN, INCLUDING COMMUNICATION 
ACTIVITIES

• Plan for the dissemination and exploitation activities, including 
communication activities: 

• Describe the planned measures to maximise the impact of your project by 
providing a first version of your ‘plan for the dissemination and 
exploitation including communication activities’.

• Regarding communication measures and public engagement strategy, the 
aim is to inform and reach out to society and show the activities performed, 
and the use and the benefits the project will have for citizens. 

• Activities must be strategically planned, with clear objectives, start at the 
outset and continue through the lifetime of the project. 

• The description of the communication activities needs to state the main 
messages as well as the tools and channels that will be used to reach out to 
each of the chosen target groups.
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THE MAIN DIFFERENCES BETWEEN COMMUNICATION AND 
DISSEMINATION
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Source: ANSWER ITN project

http://www.answer-itn.eu/
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EXPLOITATION METHODS

Protection of the intellectual property (IPR)!
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• Strategy for the management of intellectual property, foreseen protection 
measures, such as patents, design rights, copyright, trade secrets, etc., and how 
these would be used to support exploitation.

• Where relevant, remember that the results can and should be widely disseminated 
AFTER IP protection has taken place. Seek advice from your Technology Transfer Office 
on these matters.

• Outline plans to exploit any IP/ commercial potential arising from the programme. Briefly 
describe the role of any Technology Transfer Office or similar in helping you to 
commercialize the results.

• Remember that this is the Impact section. 

• Describe the potential impact of exploiting the commercial potential of the research 
results.

Award  criteria 2.3

https://www.iprhelpdesk.eu/
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EXAMPLE – Communication activities



https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


Impact

2.4 The magnitude and importance of the project’s contribution to the expected scientific, 

societal and economic impacts (project’s pathways towards impact)

• Expected scientific impact(s)

• Expected economic/technological impact(s)

• Expected societal impact(s)

DN – proposal submission 
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2.4 THE MAGNITUDE AND IMPORTANCE OF THE PROJECT’S 
CONTRIBUTION TO THE EXPECTED SCIENTIFIC, SOCIETAL AND 
ECONOMIC IMPACTS (PROJECT’S PATHWAYS TOWARDS IMPACT)

• Provide a narrative explaining how the project’s results are expected to 
make a difference in terms of impact, beyond the immediate scope and 
duration of the project.

• Be specific, referring to the effects of your project, and not R&I in general 
in this field. State the target groups that would benefit. 

• Expected scientific impact(s), e.g. contributing to specific scientific advances, 
across and within disciplines, creating new knowledge, reinforcing scientific 
equipment and instruments, computing systems (i.e. research 
infrastructures); 

• Expected economic/technological impact(s), e.g. bringing new products, 
services, business processes to the market, increasing efficiency, decreasing 
costs, increasing profits, contributing to standards’ setting, etc. 

• Expected societal impact(s), e.g. decreasing CO2 emissions, decreasing 
avoidable mortality, improving policies and decision-making, raising consumer 
awareness.
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2.4 THE MAGNITUDE AND IMPORTANCE OF THE PROJECT’S 
CONTRIBUTION TO THE EXPECTED SCIENTIFIC, SOCIETAL AND 
ECONOMIC IMPACTS (PROJECT’S PATHWAYS TOWARDS IMPACT)

• Only include such outcomes and impacts where your project would make 
a significant and direct contribution. Avoid describing very tenuous links to 
wider impacts

• Give an indication of the magnitude and importance of the project’s 
contribution to the expected outcomes and impact. Provide quantified 
estimates where possible and meaningful

• ‘Magnitude’ refers to how widespread the outcomes and impacts are likely 
to be. For example, in terms of the size of the target group, or the 
proportion of that group, that should benefit over time

• ‘Importance’ refers to the value of those benefits. For example, number of 
additional healthy life years; efficiency savings in energy supply 



DN – Award criteria 2.4



DN – Award criteria 2.4



https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


DN – award criteria



Quality and efficiency of the implementation

3.1 Quality and effectiveness of the work plan, assessment of risks and appropriateness 

of the effort assigned to work packages

• Management structures not assessed anymore

• Risk management at consortium level

• Gender aspects (both at the level of recruitment and that of decision-making within the action)

• Environmental aspects in light of the MSCA Green Charter

DN – proposal submission 

https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-green-charter
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3.1 QUALITY AND EFFECTIVENESS OF THE WORK PLAN, ASSESSMENT OF 
RISKS AND APPROPRIATENESS OF THE EFFORT ASSIGNED TO WORK 
PACKAGES

✓Work Packages description (table)

✓List of major deliverables (table) including the awarding of doctoral 
degrees, where applicable (also after the end of the action)

✓List of major milestones (table)

✓Fellow's individual projects (table) including secondment plan

Due date: The schedule should indicate the number of months elapsed from 
the start of the action (Month 1)

Definition: A work 

package is defined as a 

major subdivision of the 

proposed action
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EXAMPLE – Work package
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DELIVERABLES

Deliverable: a distinct output of the action (e.g. report, document, 
technical diagram, software, etc.) 

numbering convention: <WP number>.<number of deliverable within 
that WP>

Examples
D1.2: Consortium Agreement (here 2nd deliverable of WP 1)

D2.3: Report on Project Publications

D4.1: Report on Summer School 1
Type: R = Report; ADM = Administrative 

(website completion, recruitment completion, 

etc.); 

PDE = dissemination/exploitation; OTHER = 

Other including coordination 

Dissemination level: PU = Public, CO = 

Confidential, CI = Classified

Recruitment Deliverables: Including overall 

recruitment (e.g. advertising vacancies), 

Researcher Declarations on Conformity, 

Career development Plan, etc.
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Source: ANSWER ITN project

http://www.answer-itn.eu/
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EXAMPLE – Deliverables list
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DELIVERABLES

The following deliverables will have to be submitted for grants awarded 
under this topic: 

• establishment of a supervisory board of the network;

• progress report submitted within 30 days after one year from the starting date 
of the action; 

• mid-term meeting organised between the participants and the granting 
authority;

• mobility declaration submitted within 20 days after the recruitment of each 
researcher and updated (if needed) via the Funding & Tenders Portal Continuous 
Reporting tool; 
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DELIVERABLES

• career development plan: a document describing how the individual Career 
Development Plans have been established (listing also the researchers for whom 
such plans have been put in place), submitted before the mid-term meeting; 

• evaluation questionnaire completed by each recruited researcher and 
submitted at the end of the research training activity; a follow-up questionnaire 
submitted two years later; 

• data management plan submitted at mid-term and an update towards the end 
of the project if needed; 

• plan for the dissemination and exploitation of results, including 
communication activities, submitted at mid-term and an update towards the end 
of the project.
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MILESTONES

Milestone: control point in the action that help to chart progress, e.g. completion of a key 
deliverable, intermediary points where corrective measures can be taken, a critical decision 
point for further development etc.

For DN-JD projects, specific milestones may also be added (Agreement to deliver the joint/ 
double/ multiple PhD).

Examples 

M 1.1: Test phase concluded 

M 2.3: Map completed & published 

Mandatory (added during GA preparation):

• Mid-Term meeting between REA and the consortium

• Recruitment process completed

Means of Verification: Show how the consortium will confirm that the milestone has been attained. Refer to indicators

if appropriate.

For example: a laboratory prototype completed and running flawlessly; software released and validated by a user group;

field survey complete and data quality validated.

Number Title Related Work 

Package(s)
Lead Beneficiary Due Date Means of 

Verification 
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Table 3.1f: Individual Research Projects

If applicable and relevant, linkages between the individual research projects and the work 
packages should be summarised here (one table per fellow)

If possible & 

meaningful, 

in the other 

sector 
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3.1 QUALITY AND EFFECTIVENESS OF THE WORK PLAN, ASSESSMENT 
OF RISKS AND APPROPRIATENESS OF THE EFFORT ASSIGNED TO 
WORK PACKAGES

• Network organisation, including financial management strategy, strategy for 
dealing with scientific misconduct 

• Describe the financial management strategy – resource planning and allocation of 
finances. Ensure it is clear that the financial resources are allocated transparently 
and efficiently across the consortium so that the money is linked to the delivery of 
the programme. 

• Strategy for dealing with Scientific Misconduct. What would you do if an doctoral 
candidate accused another of Falsification, Fabrication or Plagiarism? What 
processes are in place in the participants to deal with misconduct? State that the 
consortium will abide by the European Code of Conduct for Research Integrity. 
Note: do not overstress the likelihood of this risk by including it in the risk table. 
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Award criteria 3.1

• Joint governing structure (including a steering board, mandatory for 
DN-ID and DN-JD actions) 

• Explain decision making processes (e.g. majority rules) and conflict resolution 
strategy. 

• Describe the structures that will be put in place to oversee the doctoral 
programme and ensure quality control, making sure that the various 
administrative units across the participants with responsibility for doctoral 
programmes are working in a coherent and coordinated manner. 

• The Doctoral Studies Committee in the management structure could include a 
representative from the Graduate Studies Office or equivalent.

• One issue to specifically address is that of mutual recognition – it is important that 
research training done at participant A is recognised by participant B for the 
purposes of earning a doctoral degree. 
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• For DN-JD, joint admission, selection, supervision, monitoring and 
assessment procedures 

• Admission, Selection, Supervision, Monitoring & Assessment should be coherent 
across the consortium. As far as possible, the same procedures should be applied 
to each doctoral candidate. 

• For example, in terms of monitoring, University A requires a yearly report, 
University B requires a quarterly report. Will the doctoral candidate have to do 
both? 

• For example, in terms of assessment: University A does a closed viva voce, 
University B does an open thesis defense. For a joint/ multiple degree, will the 
doctoral candidates have to do both?
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Award criteria 3.1

SUPERVISORY BOARD

A Supervisory Board is 
essential. 

All beneficiaries and POs 
represented, plus at least 
one doctoral candidate 
representative (consider 
rotating representation 
among all doctoral 
candidates). 

This is the main decision-
making body

LERU Consortium

Agreement Template: 

Governance structure

example
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Award criteria 3.1

• Recruitment strategy

Centralised recruitment is best. 

Describe the application 
process, applicant requirements, 
composition of selection 
committees, decision 
making/selection process. 

Use EURAXESS Jobs and 
funding portal to advertise. 

Explain employment conditions 
(employment contracts with full 
social security benefits are 
mandatory unless prevented by 
national legislation).
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Source: ANSWER ITN project

http://www.answer-itn.eu/
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Award criteria 3.1

• Progress monitoring and evaluation of individual projects 

• Individual Projects: Link back to Supervision, particularly on monitoring of 
Personal Career Development Plans. 

• Focus on timings and structures here (individual SCs feedback back into 
oversight committee – Training/ Doctoral Studies Committee in the suggested 
management structure above).

• Address the issue of overall quality assurance – will there be external 
review/monitoring of the DN by an independent panel/ external advisory group?
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Award criteria 3.1

• Risk management at consortium level 

• Include a list incorporating research risks and project management risks. 
Describe practical mitigation and contingency plans for both.

A critical risk is a plausible event or issue that could have a high adverse impact on the ability of the 

project to achieve its objectives. 

Level of likelihood to occur: Low/ medium/ high 

The likelihood is the estimated probability that the risk will materialise even after taking account of the 

mitigating measures put in place. 

Level of severity: Low/medium/high The relative seriousness of the risk and the significance of 

its effect.
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EXAMPLE – Implementation risks
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• Gender aspects (both at the level of recruitment and that of decision-making 
within the action) 

• Environmental aspects in light of the MSCA Green Charter

• Describe the use of the Consortium Agreement and what that will cover – a 

good sample specifically for MSCA is available from the LERU website 

(https://www.leru.org/files/LERU-template-for-MSCA-ITNETN.pdf).

• Where doctoral degrees in participating organisations require 4 years, if 

possible, do state where you will find the additional funds for the additional year: 

evaluators are specifically instructed by REA to reward this proactivity with extra 

points, and to not penalise proposals that don’t. 

• Describe the internal communications strategy to keep the consortium and the 

doctoral candidates in regular contact e.g. intranet or other document repository, 

regular face-to-face and/or virtual meetings.

https://www.leru.org/files/LERU-template-for-MSCA-ITNETN.pdf


https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


Quality and efficiency of the implementation

3.2 Quality, capacity and role of each participant, including hosting arrangements and 

extent to which the consortium as a whole brings together the necessary expertise

• Operational capacity fully assessed under criterion 3.2

DN – proposal submission 
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3.2 QUALITY, CAPACITY AND ROLE OF EACH PARTICIPANT, INCLUDING 
HOSTING ARRANGEMENTS AND EXTENT TO WHICH THE CONSORTIUM AS 
A WHOLE BRINGS TOGETHER THE NECESSARY EXPERTISE

• Appropriateness of the infrastructure and capacity of each participating 
organisation, as outlined in Section 4 (Participating Organisations), in light 
of the tasks allocated to them in the action

• Consortium composition and exploitation of participating organisations'
complementarities: explain the compatibility and coherence between the 
tasks attributed to each beneficiary/associated partner in the action, 
including in light of their experience

• Show how this includes expertise in social sciences and humanities, open 
science practices, and gender aspects of R&I, as appropriate
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EXAMPLE – Complementarities of participating organisations
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3.2 QUALITY, CAPACITY AND ROLE OF EACH PARTICIPANT, INCLUDING 
HOSTING ARRANGEMENTS AND EXTENT TO WHICH THE CONSORTIUM AS 
A WHOLE BRINGS TOGETHER THE NECESSARY EXPERTISE

• Commitment of beneficiaries and associated partners to the programme

• The role of associated partners and their active contribution to the research 
and training activities should be described

• A letter of commitment shall also be provided in section 5 and must follow the 
template (included within the PDF file, but outside the page limit)

Funding of non-associated third countries (if applicable): explain in terms of 
the objectives of the action why such funding would be essential



https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf

https://msca-net.eu/wp-content/uploads/2024/09/MSCANET_DN_handbook_2024.pdf


Evaluation
MSCA Doctoral Networks



Overview of the processDN – evaluation



Evaluation process

• Three evaluation criteria, scored out of 5, using decimals

• Minimum score threshold of 3 on all criteria

• Overall threshold of 80% 

• Establishment of ranking lists:

• All modes assessed and ranked together under each scientific panel no more dedicated budget for Industrial 

Doctorates /Joint Doctorates

DN – evaluation



The priority order for ex-aequo proposals will be established as follows:

1. The proposals will be prioritised according to the scores they have been awarded for the criterion 

‘Excellence’. When these scores are equal, priority will be based on scores for the criterion ‘Impact’.

2. If necessary, the gender balance among the supervisors named in the proposal will be used as a 

factor for prioritisation.

3. If a distinction still cannot be made, the panel may decide to further prioritise by considering other 

factors such as environmental considerations in line with the MSCA Green Charter, gender and other 

diversity aspects in the research activities, participation of the non-academic sector (including 

involvement of SMEs), geographical diversity81, international cooperation, favourable employment 

and working conditions or relationship to the Horizon Europe objectives in general. These factors will 

be documented in the panel report.

DN – evaluation



Budget Structure
MSCA Doctoral Networks



MSCA Doctoral Networks – budget structure 
(2024 →)

* Living allowance is adapted with the country correction coefficient listed in the WP EF= 1 coefficient for the country of the 

beneficiary (CCC PT= 94,6%)

Eutostat

CCC PT 

94,6%

4020,50 euros

EUR 4250 EUR 710

EUR 4960



• A living allowance to cover personnel costs for the employment of researchers with full social security 

coverage.

• A mobility allowance to cover additional, private mobility-related costs, e.g. travel and accommodation 

costs.

• A family allowance to contribute to mobility-related costs of researchers with family obligations which 

can be granted during the project.

• A long-term leave allowance to cover personnel costs incurred by the beneficiaries in case of the 

researchers’ leave, including maternity, paternity, parental, sick or special leave.

• A special needs allowance to contribute to the additional costs for the acquisition of special needs 

items and services for researchers with disabilities, e.g. assistance by third persons, adaptation of work 

environment, additional travel/transportation costs.

DN – budget structure



•The values on the table are from the perspective of the MSCA budget, that is, they corresponds to the 

costs of hiring from the employer's perspective. They cover not only the employee's tax obligations, but also 

those of the employer.

•A country correction coefficient is applied to the living allowance, which, in the case of Portugal 

reduces the living allowance.

•The mobility allowance and family allowance will be included in the salary and will also be subject to 

taxation. No  country correction coefficient here. 

•Portuguese labor law foresees 14 salaries during the year, the 12 months, plus Holiday allowance and 

Christmas allowance

•Portuguese labor law also foresees end of contract indemnities, that might decrease the monthly salary, 

but on the end of contract, the employee is compensated 

•The employer social security tax is usually 23.75%

•The employee social security tax is usually 11%

•Your income tax (IRS) rate will vary depending on your household and other income you have.

DN – “What is my net salary” ?



FCT Coordination Role: Pillar I and Widening

National Delegates / National Contact Points

LINKS:

Recorded sessions at EDUCAST

Join our Contact List!

https://educast.fccn.pt/vod/channels/24jak060km?locale=pt
https://forms.office.com/Pages/ResponsePage.aspx?id=0aBHeQvToEyYmDfUhhxlnN2cjDg_kchMiSshQE-rw0xUNVcwUzNRWUgwMzZLOUQ4VENUWUNGVjUzOC4u&wdLOR=c3F09545A-9478-418B-935F-877333898238

	Diapositivo 1: Doctoral Netoworks
	Diapositivo 2
	Diapositivo 3
	Diapositivo 4
	Diapositivo 5: Doctoral Networks
	Diapositivo 6: Doctoral Networks
	Diapositivo 7: Doctoral Networks
	Diapositivo 8: Doctoral Networks
	Diapositivo 9: Doctoral Networks
	Diapositivo 10: Doctoral Networks
	Diapositivo 11
	Diapositivo 12
	Diapositivo 13
	Diapositivo 14: Doctoral Networks
	Diapositivo 15: Academic and non-academic sectors
	Diapositivo 16: Doctoral Networks
	Diapositivo 17: Doctoral Networks
	Diapositivo 18: Doctoral Networks
	Diapositivo 19: Doctoral Networks
	Diapositivo 20: Doctoral Networks
	Diapositivo 21: Doctoral Networks
	Diapositivo 31: DN 2022 Call - success rates per panel/ mode
	Diapositivo 33: DN 2023 Call - success rates per panel/ mode
	Diapositivo 36: DN 2024 call  Success rates per panel/ mode
	Diapositivo 37: MSCA Doctoral Networks  in Horizon Europe Success rates EU vs PT
	Diapositivo 38: MSCA Doctoral Networks  in Horizon Europe Funding obtained by Portuguese institutions (M€)
	Diapositivo 39: Proposal submission
	Diapositivo 40
	Diapositivo 41
	Diapositivo 42
	Diapositivo 43: DN – proposal submission 
	Diapositivo 44: PF - Proposal submission
	Diapositivo 45
	Diapositivo 46: DN – proposal submission 
	Diapositivo 47: Living guidelines on the responsible use of generative AI in research
	Diapositivo 48: DN 2026 call - Budget, Modes & Planning
	Diapositivo 49: Award criteria
	Diapositivo 50: DN – award criteria
	Diapositivo 51: DN – award criteria
	Diapositivo 53
	Diapositivo 54
	Diapositivo 55: DN – award criteira 1.1
	Diapositivo 56: DN – proposal submission 
	Diapositivo 57
	Diapositivo 58
	Diapositivo 59
	Diapositivo 60
	Diapositivo 61
	Diapositivo 62
	Diapositivo 63
	Diapositivo 64: DN – Award criteria 1.3
	Diapositivo 65
	Diapositivo 66
	Diapositivo 67
	Diapositivo 68
	Diapositivo 69
	Diapositivo 70
	Diapositivo 71
	Diapositivo 72
	Diapositivo 73: DN – award criteria
	Diapositivo 74
	Diapositivo 75
	Diapositivo 76
	Diapositivo 77
	Diapositivo 78
	Diapositivo 79
	Diapositivo 80
	Diapositivo 81
	Diapositivo 82
	Diapositivo 83
	Diapositivo 84
	Diapositivo 85
	Diapositivo 86: DN – proposal submission 
	Diapositivo 87
	Diapositivo 88
	Diapositivo 89
	Diapositivo 90
	Diapositivo 91
	Diapositivo 92
	Diapositivo 93
	Diapositivo 94: DN – proposal submission 
	Diapositivo 95
	Diapositivo 96
	Diapositivo 97: DN – Award criteria 2.4
	Diapositivo 98: DN – Award criteria 2.4
	Diapositivo 99
	Diapositivo 100: DN – award criteria
	Diapositivo 101: DN – proposal submission 
	Diapositivo 102
	Diapositivo 103
	Diapositivo 104
	Diapositivo 105
	Diapositivo 106
	Diapositivo 107
	Diapositivo 108
	Diapositivo 109
	Diapositivo 110
	Diapositivo 111
	Diapositivo 112
	Diapositivo 113
	Diapositivo 114
	Diapositivo 115
	Diapositivo 116
	Diapositivo 117
	Diapositivo 118
	Diapositivo 119
	Diapositivo 120
	Diapositivo 121
	Diapositivo 122: DN – proposal submission 
	Diapositivo 123
	Diapositivo 124
	Diapositivo 125
	Diapositivo 126
	Diapositivo 127: Evaluation
	Diapositivo 128: DN – evaluation
	Diapositivo 129: DN – evaluation
	Diapositivo 130: DN – evaluation
	Diapositivo 131: Budget Structure
	Diapositivo 133: MSCA Doctoral Networks – budget structure  (2024 )
	Diapositivo 134: DN – budget structure
	Diapositivo 135: DN – “What is my net salary” ? 
	Diapositivo 148

